SEAFARER’S EMPLOYMENT AGREEMENT

EMPLOYMENT AGREEMENT DETAILS:
THIS AGREEMENT IS BETWEEN
	EMPLOYER

{{Vess.Empl.FullAddr}}
	AND
	SEAFARER

{{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
{{CrewPersDeta.StreAddr1}}, {{CrewPersDeta.StreAddr2}}
{{CrewPersDeta.City}} {{CrewPersDeta.Stat}} {{CrewPersDeta.PostCode}}
{{CrewPersDeta.OffiResiCoun}}



SEAFARER’S INFORMATION:
	Capacity / Position[endnoteRef:2]: {{Posi.Name}} [2:  ii	Capacity in which Seafarer is to be employed ‐ This will be the capacity in which the Seafarer is to be employed at the time the SEA is signed by the parties to it. Given that an SEA may run for a considerable length of time if the Seafarer remains with the same Employer, it is possible that the capacity in which the Seafarer is employed could change over time. The Employer may wish to consider whether a new SEA will be issued at such time or alternatively include a provision indicating how any changes to capacity will be dealt with e.g. by means of an addendum setting out the new capacity and the relevant wage scale.] 

Phone: {{CrewPersDeta.Phon1}}
Email: {{CrewPersDeta.Emai}}
Repatriation: {{SpecCond.PlacOfRepa}}

	Date of birth or Age[endnoteRef:3]: {{CrewPersDeta.BirtDate}} [3:  i	Insert date of birth or age ‐ Normally the date of birth should be inserted in full. Only in exceptional circumstances should the Seafarer’s “age” be inserted. This should be the Seafarer’s age at the time the SEA was signed and should be inserted only  where there is no means of establishing the Seafarer’s actual date of birth e.g., because the Seafarer comes from a country where birth records are not accurate or for various reasons no longer exist and the Seafarer their self does not know their actual date of birth.] 

Place of birth: {{CrewPersDeta.PlacOfBirt}}
Citizenship: {{CrewPersDeta.Nati}}
Residence: {{CrewPersDeta.OffiResiCoun}}



SEAFARER’S WAGE AND CONTRACT INFORMATION:
	Type of Agreement: Unlimited Duration
Employment Start Date: {{SeaDate.SeaStarDate}}
Employment End Date: N/A
Gross Monthly Wage: {{Sala.OffShorNetSalaCurr}} {{Sala.MontNetSalaAmmo}}
Trial Period: 90 days
Termination Notice Period:
- 7 days DURING trial period
- 10 days AFTER trial period

	Annual Flight Allowance: {{CrewFligAllo.FligAlloNumb}}
Annual Paid Leave: {{CrewPto.AccuVacaDaysPerYear}} days / year
Flag State Holidays: {{CrewPto.HoliPublFlagStatPerYear}} days / year
Extra Leave days: {{CrewPto.ExtrDaysNumbPerMont}} days / year
Total Paid Leave: {{CrewPto.TotaPtoNumbPerYear}} days / year
Initial Paid Leave Balance: {{CrewPto.InitBala}} days
Accruing at Leave Allowance /365 days x days employed



VESSEL AND REGISTERED OWNER INFORMATION:
	Vessel Name: {{Vess.Name}}
Flag State: {{Vess.Deta.FlagStat}}
Official Number: {{Vess.Deta.OffiNumb}}
	Registered owner:
Defiant Ltd.
Floor 4 Willow House Cricket Square
Grand Cayman KY1-9010
Cayman Islands



Appointed Representatives: Captain, Fairport Yacht Support LLC, {{Vess.Empl.Name}}

FLAG STATE SPECIAL TERMS
Health, Insurance and Social Security Benefits: 34% of the Seafarer's salary will be paid for a maximum period of 16 weeks. In the event of sickness or incapacity medical coverage will be provided for a maximum of 30 weeks.
Disciplinary Procedures: Applicable procedures are set out in the RMI Maritime Act.
SPECIAL TERMS WHICH SUPERSEDE GENERAL TERMS OF THE SEAFARER’S EMPLOYMENT AGREEMENT

None


PROVISIONS OF EMPLOYMENT GENERAL TERMS:
1 Capacity in which Seafarer is to be Employed and Duties on Board:
1.1 The Seafarer declares that they are properly qualified to work in the Capacity and holds any relevant certificates that comply with all applicable national and international requirements. The Seafarer is solely responsible to maintain validity of any original relevant certificates for the duration of their employment under the Seafarer’s Employment Agreement (now to be referred to as SEA). All original certificates are to be maintained onboard.
1.2 The SEA comes into effect only, and wages start to be paid only, upon the Seafarer‘s actual departure from their home or airport to travel to join the vessel. In case the embarkation is postponed due to operational reasons or force majeure is triggered no standby wages are paid.
1.3 Prior to commencement of employment, the Seafarer must inform the Employer, Yacht Manager and/or the Master of any pre-existing medical conditions and of all medication that the Seafarer is taking or may be required to take during the term of their employment. The Master or the Employer reserve the right to refuse to employ the Seafarer where, in the reasonable opinion of the Master or Employer, the medical condition or the consumption of the medication required for it, may adversely affect the performance of the Seafarer’s duties to the extent that the Yacht or the persons on board are endangered.
1.4 The Seafarer must make full disclosure at any medical examination of all facts relating to any accident, illness and/or disability which could affect the decision of a Doctor to certify fitness for duty.
1.5 Any change in medical condition or injury must be declared to the Employer. This includes any changes while on shore leave or annual leave periods and must be declared prior to returning to the vessel. Failure to do so will exclude the Employer and Owner from liability. The Employer reserves the right to terminate employment if the medical condition or injury may adversely affect the performance of the Seafarer’s duties to the extent the vessel or the persons onboard are endangered. Failure to disclose any pre-existing illness, injury or medication will result in forfeiture of benefits.
1.6 Initial and continued employment is subject to the Seafarer’s possession of an original valid Flag State approved marine medical fitness certificate.
1.7 The Seafarer confirms that they do not have a criminal record, abuses alcohol or drugs.
1.8 The Seafarer’s duties will be assigned by the vessel’s Master, Head of Department, the Employer and/or Shipowner. The Seafarer will be held responsible for all aspects of the duties associated with their position, including the safekeeping and welfare of the vessel and souls onboard at all times.
1.9 The Seafarer agrees to comply with requirements of the Flag State as well as all reasonable and lawful instructions from the Employer, Shipowner and Master in relation to safe operations in the protection of people, property, and the environment. The Seafarer may be required to carry out duties ashore in connection with business of the vessel.
1.10 The Seafarer is required to wear a uniform and/or protective clothing, which shall remain the property of the vessel. The Seafarer must take care of all items of uniform and other clothing issued to them.
1.11 The Seafarer accepts employment by the Employer for the employment period and capacity specified above on international voyages worldwide. If no contractual end date of has been specified, the Seafarer will be employed without time limit until such time as the agreement is terminated by either party in accordance with the terms of this SEA. If the SEA has an expiration listed and employment onboard continues past the expiration date while on a voyage, the SEA remains in effect until the next port is reached.
1.12 If requested by the Employer, the Seafarer agrees to undertake a background check. Continuation of employment will be dependent on the results of the background check.
2 Wages, Account of Wages and other Financial Matters:
2.1 Wages[endnoteRef:4] are payable monthly by Direct Deposit. The Seafarer will be provided a monthly account of all payments including wages, additional payments, and permitted/statuary deductions. Partial monthly payments will be calculated as follows: Annual Wages divided by 365 multiplied by days employed. [4:  iii	Wages ‐ As with “Capacity” (Note ii above) wages payable to the Seafarer are likely to change if employed by the same Employer over a significant period of time. When completing the “Wages” entry in the SEA, the Employer or Appointed Representative will therefore need to bear this in mind and include appropriate wording to cover any future wage increases e.g. by providing for the wage to increase as notified to the Seafarer in writing.] 

2.2 The Seafarer shall be provided with the means to transmit all or part of their earnings to family members, dependents or legal beneficiaries. The Seafarer shall be responsible for the reasonable charges in connection with this service, including the cost of any required currency conversions at the prevailing market rate.
2.3 For all nationals other than US taxpayers and other than when the French Decree (2017-307) applies, the Seafarer is liable to meet their own personal tax and social security or similar liabilities in whichever jurisdiction they arise. Furthermore, the Seafarer shall indemnify the Employer, Shipowner and Operator/Manager for and in respect of payment of any income tax, social security contributions and any other similar liabilities arising from or made in connection with any payment or benefit received by the Seafarer in accordance with the terms of this SEA. The Employer recommends that the Seafarer seek appropriate professional advice in order to establish their personal liability in these matters, which they accept to be their sole responsibility. No deductions will be made by the Employer in respect of any liabilities that you may have regarding personal taxation, social security or other matters in the country of your domicile or residence, or other administration unless there is a statutory obligation to do so, of which the Employer is made aware of. All US taxpayers will have tax and social security deductions taken by providing a W-4. Unemployment Benefits are not offered to American citizens or permanent residents.
2.4 The Seafarer shall immediately notify the Employer of any residency changes during the term of this SEA, and agrees to indemnify the Employer, the Shipowner and/or the Operator against any costs, losses, fines or other penalties which may be incurred directly or indirectly as a result of the Seafarer having failed to do so.
2.5 When there is coverage or a requirement in place for a payment to a next of kin the person listed as next of kin 1 will be considered the beneficiary of this payment. The Seafarer acknowledges they have been requested to supply two next of kins during the onboarding process. In the event of the Seafarer’s death any payment due under the personal accident insurance shall be paid to the Seafarer’s nominated beneficiary; next of kin 1, as detailed during the onboarding process. If the Seafarer leaves no nominated beneficiary, the aforementioned benefits will be paid to the person or body empowered by law or otherwise to administer the estate of the Seafarer.
3 Hours of Work and Rest:
3.1 A minimum of 10 hours of rest will be made available in each 24‐hour period and a minimum of 77 hours rest in each seven‐day period. The Seafarer’s hours of rest may be divided into no more than two periods per the applicable flag state’s regulations. Flag State Administration requires the Seafarer to maintain a record of their daily hours of rest. The records of the Seafarer’s hours of rest are required to be endorsed by the Master or a person authorized by the Master, and by the Seafarer, and a copy of the record as endorsed will be presented to the Seafarer. The Seafarer may be required, at the absolute discretion of the Master, to work additional hours during an emergency affecting the safety of the ship, its passengers, crew or cargo or the marine environment or to give assistance to other ships or persons in peril. You may also be required to work additional hours for safety drills such as musters, firefighting and lifeboat drills.
In such circumstances, the Seafarer will be provided subsequently with compensatory rest period(s). The Seafarer will not be financially compensated for any overtime.
4 Paid Annual Leave[endnoteRef:5]: [5:  iv	Paid Annual Leave ‐ The period of paid annual leave must be not less than that specified in the Maritime Labour Convention, 2006 Standard A2.4. Where it is more appropriate to do so, the formula to be used for calculating annual leave, e.g. 2.5 days per month of employment, may be inserted instead of an actual number of days.] 

4.1 The Seafarer’s paid annual leave allowance per page 1 is in accordance with Flag State’s minimum requirementsª. The Seafarer will be paid their normal basic remuneration during such leave. If the Seafarer’s employment commenced or terminates part way through the year, the Seafarer’s entitlement to paid annual leave during that year will be accrued as per page 1 of this SEA. Deductions from final salary due to the Seafarer on termination of employment will be made in respect of any paid annual leave taken in excess of the Seafarer’s entitlement. All paid annual leave must be taken in the year in which it accrues. There is also no provision for payment to be made in lieu of untaken leave except where paid annual leave has accrued but has not been taken at the date of termination of employment. The Employer reserves the right to require the Seafarer to take any unused paid annual leave during the notice period. Paid annual leave and notice period will run concurrently if notice is given while on paid annual leave or rotational leave. Travel days do not accrue or deduct from the annual leave allowance. Paid annual leave will not be accrued during any period of medical or sick leave. Payments will be calculated as follows: Annual Leave Allowance divided by 365 multiplied by days employed (less any unpaid, sick or medical leave).
4.2 If the Seafarer is employed with rotation terms, these terms laid out in Special Terms will supersede section 4 provided minimum Flag State annual leave requirements are met.
4.3 The Seafarer acknowledges annual leave will be required to be taken around operational requirements and usage of the vessel.
5 Health, Insurance and Social Security Benefits[endnoteRef:6]: [6:  v	Social Security Benefits ‐ These include payment by the Employer of any costs incurred in respect of any sickness or injury occurring between the date on which they commenced duty on board a ship and the date on which they are deemed to have been duly repatriated. This also includes payments that Employers are required to make in respect of the death or long-term disability of a Seafarer due to an occupational injury, illness or hazard occurring while the Seafarer is serving under a Seafarer’s Employment Agreement or arising from their employment under such agreement.] 

5.1 If the Seafarer is on a voyage at the time that they become sick or injured, the Seafarer will be paid their normal basic remuneration until they have been repatriated in accordance with Flag State requirements. After the Seafarer has been repatriated, they will be paid at the Flag State required %ª of their normal basic remuneration up to a maximum of 16 weeks. The Seafarer will be provided with any medical care on‐board should that become necessary, free of charge, including access to necessary medicines, medical equipment and facilities for diagnosis and treatment and medical information and expertise. Where practicable and appropriate, the Seafarer will be given leave to visit a qualified medical doctor or dentist in ports of call for the purpose of obtaining treatment. In the event of sickness or incapacity, the Seafarer will be provided with medical care, including medical treatment and the supply of necessary medicines and therapeutic devices and board and lodging away from home until their recovery or until their sickness or incapacity has been declared of a permanent character, subject to the Flag State maximum period of weeksª. In addition, the Employer will meet the cost of the return of the Seafarer’s property left on board to the Seafarer or their next of kin. In the event of the Seafarer’s death occurring on board or ashore during a voyage the Employer will meet the reasonable costs of burial, when required by Flag State the Employer will compensate the Seafarer’s next of kin the minimum required amount[endnoteRef:7]. [7:  Reference Special Terms on Page 2 for Flag State specific requirements.] 

NOTE - The Employer will be excluded from liability in respect of:
1. Injury incurred otherwise than in the service of the ship;
2. Injury or sickness due to the willful misconduct of the sick, injured or deceased seafarer; and
5.2 Sickness or infirmity intentionally concealed when the engagement is entered into. Payment of Medical Leave pay shall be conditional on the Seafarer submitting to examination by a registered medical practitioner nominated by the Employer, when requested, and their decision, which will be final and binding on all parties, to issue a certificate covering all periods of absence.
5.3 Medical Leave pay is not payable in the event of an illness or injury resulting from the willful misconduct of the ill or injured Seafarer, attempted suicide or from illness or infirmity intentionally concealed when Employment was entered into or when the Seafarer undertook a medical examination or medical fitness examination.
5.4 The Employer will not make payment of Medical Leave pay in relation to any period of absence which was caused by participation in a dangerous or hazardous sport, pursuit or activity. Dangerous or hazardous sport, pursuit or activity means any sport, pursuit or activity where it is recognized that there is an increased risk of serious injury or it can reasonably be expected to aggravate any existing infirmity including but not limited to any such activities where the seafarer is required to sign a disclaimer.
5.5 The degree of permanent disability for which the Employer, subject to this agreement, is liable to pay shall be determined by a doctor appointed by the Employer. If a doctor appointed by the Seafarer disagrees with the assessment a third doctor may be agreed jointly between the Employer and the Seafarer and the third doctor’s decision shall be final and binding on both parties. Each party shall bear the costs for the doctor it appoints and the costs of the third doctor, if required, shall be split evenly between the parties.
5.6 In the event that the Seafarer is entitled to total permanent or partial permanent disability benefit payment the Employer is entitled to offset this payment against any legal liabilities which might subsequently be found to be owed to the Seafarer.
6 Repatriation[endnoteRef:8]: [8:  vi	Repatriation ‐ The entitlement to repatriation entails transport to the place where the employment agreement was signed, the Seafarer’s country of residence, or such other place as mutually agreed with the Employer or Appointed Representative when the SEA is signed, or subject to the agreement of the Employer or Appointed Representative another place of the Seafarer's choosing.] 

6.1 The entitlement to repatriation entails transport to the place where the Seafarer’s Employment Agreement is signed, Seafarer’s country of residence, or such other place as mutually agreed with the Employer or Appointed Representative. The Seafarer will be entitled to repatriation, at the expense of the Employer, limited to reasonable expenses, if they are away from their country of residence when this agreement is terminated:
1. In accordance with Section 11;
2. in the event of illness or injury or other medical condition requiring your repatriation, in the event that the ship is proceeding to a Warlike Operations Area or the event of termination or interruption of employment;
3. in circumstances where the Seafarer is no longer able to carry out their duties under this agreement or cannot be expected to do so e.g. shipwreck, the sale of your ship or a change in your ship’s registration.
The entitlement to repatriation may lapse if the Seafarer concerned does not claim it within a reasonable period of time to be defined by national laws or regulations where they are held captive on or off the ship as a result of acts of piracy or armed robbery against ships, desertion, criminal offenses or entering into an agreement with another vessel within one week of discharge.
6.2 The Seafarer will not be entitled to repatriation at the expense of the Employer in circumstances where they have been dismissed on disciplinary grounds or have breached their obligations under this Agreement. In such circumstances the Employer will still be liable to repatriate the Seafarer but is entitled to recover any wages up to USD1,000 due to the cost of doing so.
6.3 The Seafarer will not be entitled to repatriation at the expense of the Employer if notice period is not given, and/or not honored or the Seafarer joins another vessel in a location that differs from the repatriation location or the Seafarer confirms in writing that repatriation is not required (where allowed by relevant immigration authorities). To the extent that the Employer incurs any repatriation expenses, notwithstanding the same not being for its account in accordance with the application of this clause 6, the Seafarer authorizes the Employer, to the fullest extent permitted by law, to deduct such repatriation expenses from any outstanding payments due from the Employer to the Seafarer.
6.4 The Flag State Administration regulations on repatriation shall be made available to you on board the ship.
6.5 The maximum period of service following which you will be entitled to repatriation at no cost to you is[endnoteRef:9] 12 months. [9:  vii	The maximum period of service following which a Seafarer will be entitled to repatriation is to be not more than 52 weeks minus the period of statutory paid annual leave.] 

7 Travel and Travel Related Expenses:
7.1 Use of an annual flight for annual leave is not available during the trial period and cannot exceed USD 1,500. 
7.2 The Employer will cover a maximum luggage allowance of 30 kg of luggage.
7.3 In the event of termination, the flight allowance on page one of this agreement is replaced with a one-way flight, economy fare unless otherwise agreed.
7.4 Evidence of travel costs will be required for all travel not arranged by the Master, Employer or Yacht Manager/Operator in order for the Seafarer to be reimbursed for such costs.
8 Seafarer’s Complaint Procedure:
8.1 If the Seafarer has a complaint regarding their employment, they are required to follow the “Seafarer’s Complaint Procedure”. The Seafarer’s Complaint Procedure will also be provided to the Seafarer when joining the vessel. By signing this SEA, the Seafarer acknowledges they have been advised of how to locate the Complaint Procedure onboard.
9 Disciplinary Rules and Procedure:
9.1 Depending on the Flag of the vessel the Seafarer is working onª the disciplinary rules applicable to the Seafarer are set out in the Code of Conduct for the Merchant Navy, which has been agreed between the UK’s Chamber of Shipping, Nautilus UK and the National Union of Rail, Maritime and Transport Workers or the RMI Maritime Act (when applicable) and the Master’s Standing Orders. The Seafarer is also required to strictly comply with the Non-Disclosure Agreement. Violation of the Non-Disclosure Agreement shall be considered an act of gross misconduct. The Code of Conduct or the RMI Maritime Act (when applicable), Master’s Standing Orders and Non-Disclosure Agreement will be made available to the Seafarer, if so requested, before signing this agreement. If the Seafarer is dissatisfied with any disciplinary decision taken in relation to them, the Seafarer should refer to the appropriate disciplinary procedure which may be obtained from the Master or Appointed Representative.
10 Compensation in respect to the termination of employment as a result of;
10.1 The Loss or Foundering of the Vessel: Where the Seafarer loses personal property, as a result of the vessel on which they are serving is foundering or being lost, the Employer will pay compensation up to a maximum of amount as specified in the yacht’s applicable insurance policy.
10.2 Armed Robbery or Piracy: Where a Seafarer is held captive on or off the ship as a result of acts of piracy or armed robbery against ships, wages and other entitlements under the SEA, shall continue to be paid during the entire period of captivity and until the Seafarer is released and duly repatriated or, where the Seafarer dies while in captivity, until the date of death as determined in accordance with applicable national laws or regulation.
11 Termination of Employment:
11.1 The Seafarer’s employment under this agreement may be terminated in the following circumstances:
1. by mutual consent;
2. The Seafarer’s misconduct as prescribed in the Code of Conduct for the Merchant Navy or RMI Maritime Act (as applicable to the Flag State of the vessel) resulting in immediate effect without notice;
3. The Seafarer’s need to terminate the agreement for compassionate or other urgent reasons, this shall be without penalty to the Seafarer;
4. If in the opinion of the Master the Seafarer’s continued employment would be likely to endanger the vessel or any person on board, resulting in immediate effect without notice;
5. By appropriate notice from either the Seafarer or Employer in accordance with the following: The length of notice which the Seafarer or the Employer are obliged to give to terminate the Seafarer’s employment is defined on page one of this SEA.
6. The Employer retains the right to terminate the Seafarer’s SEA immediately upon completion of repatriation as a consequence of illness or injury.
11.2 Should the vessel be lost, sold or otherwise cease to be registered with the current Flag State without the appropriate notice and the Seafarer’s employment is terminated, the Seafarer will be paid up to a maximum amount of two month’s salary.
12 Applicable Law:
12.1 This Agreement, the respective rights, obligations and remedies of the parties here under, the interpretation hereof and all disputes, controversies and claims arising out of or related to the SEA or the transaction contemplated hereby shall be governed by and construed in accordance with the internal laws of the Republic of the Marshall Islands, without reference to its principles of conflict of laws. The parties hereby agree that any legal action, equitable suit, arbitration or other proceeding arising out of or related to this SEA or the transactions contemplated hereby shall be conducted only in Republic of the Marshall Islands.
13 Drug and Alcohol:
13.1 The Seafarer acknowledges the Drug and Alcohol Policy must be signed in conjunction with this Seafarer’s Employment Agreement and will, at all times, comply with the Employer’s Drug and Alcohol Policy, and such policies in force onboard the vessel, or any vessel on which services shall be performed from time to time. The Seafarer will be required to undergo testing in accordance with such policies and agrees to do so. The Seafarer agrees that failure or refusal to provide a test without reasonable cause may amount to Gross Misconduct. The Employer may at any time conduct random alcohol and drug tests and/or require the Seafarer to attend a medical examination by a medical Practitioner of the Employer or Operators choice. Death and/or injury resulting from breach of the Drug and Alcohol Policy shall be considered willful misconduct and in accordance with Clauses 5.3 and 5.4, medical treatment can be refused, and benefits will not be payable.
14 Conduct of Seafarer:
14.1 The Seafarer is expected to always conduct themself in a professional and conscientious manner while performing services and travelling to or from the vessel.
14.2 Failure to adhere to the Master’s, Employer and/or the Shipowner’s conduct requirements will lead to disciplinary action and/or dismissal.
14.3 Disciplinary action may be taken in respect of any misconduct whether on or off any vessel on which the services shall be performed, and/or on or off SEA where such conduct is relevant to and/or reflects on service with the Employer and/or employment obligations and/or on Shipowners, operators or managers.
14.4 The Seafarer shall, throughout the term of Employment, immediately advise the Employer and/or the Master in the event that they are charged with a criminal offence, whether committed while employed or otherwise, and shall immediately advise the Employer if they are subsequently convicted of that offence.
14.5 Activities by the Seafarer, which result in adverse publicity to the Employer or the Shipowners, operators and/or Managers, or which cause the Employer to lose faith in the integrity of the Seafarer, may lead to disciplinary action for gross misconduct, and may lead to dismissal.
15 General Data Protection Regulations (GDPR)
15.1 By signing this SEA the Seafarer acknowledges they have read the and consent to the GDPR policy provided separately in relation to their employment.
16 French Decree (Only Applicable to French Residents and others who require coverage):
16.1 Where the French Decree (2017-307) is applicable to the Seafarer, the following terms apply to Retirement/Pension plans. €250 will be deducted monthly to meet contribution requirements. 50% of this amount will be the Employer’s contribution and 50% the Seafarer’s contribution. The gross salary has been calculated to include the Employer and Seafarer’s contribution. The salary will be listed less this contribution on page 1 of this SEA. If a retirement plan is already in place, plan information must be provided to the Employer prior to joining the vessel. If a Retirement/Pension plan is not already in place an account will be setup by the Employer and the Seafarer agrees to sign and return forms required to facilitate this within two weeks of commencement of employment or will be in breach of contract. €750 minimum is required to open the Retirement account; this will take a minimum of three months to be active. For any Seafarers who are affected by the French Decree but are employed less than three months and do not have an existing retirement account the Employer will pay the Employer’s contribution directly to the Seafarer with expectation this is paid into a retirement account, and the Seafarer will add their contribution also. This is per the above terms.
16.2 Where the French Decree (2017-307) is applicable to the Seafarer in relation to Paternity Leave maximum of 25 days leave will be supplied by the Employer per child. If there are multiple births the maximum leave allowance is increased to 32 days. Your normal basic wage will be supplied during this time.
16.3 Where the French Decree (2017-307) is applicable to the Seafarer and where crew medical insurance does not provide maternity coverage, the Seafarer will be entitled to coverage up to but not exceeding EUR/USD 3,000.00 for related expenses per pregnancy.
16.4 Where the French Decree (2017-307) is applicable to the Seafarer and where existing crew medical insurance does not provide birth allowance, you will be entitled to a benefit of EUR 150.00 per new-born.
16.5 Where the French Decree (2017-307) is applicable to the Seafarer, it is their responsibility to ensure appropriate medical coverage is in place for their dependents. Proof of such coverage must be provided to the Employer prior to joining the vessel. Failure to provide this will result in the Seafarer not being employed.
17 General Exclusions: Pease see endnotes[endnoteRef:10] [10:  viii	General Exclusions - In addition to any other exclusions contained within this SEA, entitlement to any benefits afforded under this employment agreement, including any leave owed in excess of Flag State requirements, any Employer provided personal accident cover and/or health insurance shall be considered forfeited in the event of the Seafarer’s:
a.	Willful disobedience
b.	Willful misconduct
c.	Gross inebriation
d.	Alcoholism
e.	Fighting
f.	Attempted suicide
g.	Venereal disease
h.	Failure to follow physician’s recommendations] 

18 Additional Provisions included by Employer: Please see endnotes[endnoteRef:11] [11:  Inclusion of Additional Provisions by Employer – It is recognized that there will be occasions on which Employers wish to include provisions additional to those set out in the Maritime Labour Convention. There is no objection to the inclusion of such additional provisions however any such provisions must not conflict with the provisions of the Flag State Administration or merchant shipping legislation or any international instruments which have been extended. Flag State Administrations will not be checking and approving additional provisions, as it currently does for employment agreements, and it will therefore be the responsibility of the Employer or Appointed Representative to ensure that there is no conflict. Failure to do so may result in refusal to issue a Maritime Labour Certificate or its cancellation if one has already been issued.] 



	Declaration: I confirm that I have freely entered this agreement with a sufficient understanding of my rights and responsibilities, and I have been given an opportunity to review and seek advice on the agreement before signing.

	Seafarer Signature:
	Date:

	Declaration: I confirm that the Seafarer has been informed of their rights and duties under this agreement prior to or in the process of the Seafarer’s engagement onto the vessel.

	Employer or Appointed Representative Signature:
	Date:

	Place Where this Agreement is entered into[endnoteRef:12]: [12:  The Place where Agreement is entered into should state the name of village, town or city and country where SEA is signed by the parties to it.
] 
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