
06.FYS.661								Drug and Alcohol Policy

It is widely accepted that efficiency is impaired by the consumption of drugs and/or alcohol. The Company considers that such impairment is an additional and unacceptable hazard to the safe operation of its vessels and those on board.
 Whilst on board it is a requirement that seafarers must be fit at all times to carry out their duties. Reference is made to STCW Regulation VIII/1 (Fitness for Duty). Seafarers shall not consume alcohol while aboard, unless otherwise approved by the Master. The consumption of alcohol ashore shall be limited to quantities that would not impair their ability or judgement to perform their emergency or normal duties.
 With respect to drugs the Company operates a zero-tolerance policy with regard to the misuse of controlled drugs. It is the responsibility of Owner, Managers, and Masters that this policy is posted, known, and understood by all onboard. The zero-tolerance policy should equally apply to all on board and not only to permanent and temporary crew. Therefore, the possession, use, or sale of controlled substances is expressly forbidden. This includes medical marijuana products which are strictly forbidden to possess on board and transport across any jurisdictions.
 If during the course of the Seafarer's employment the Seafarer is prescribed medication by a physician, the medication brought onboard must be declared to the medical person in charge or nurse and Master.
 The Company recognizes that drug and/or alcohol misuse is a health problem and it will be treated as such by the Company.
 The Company highly recommends that USCG-approved or equivalent Marine Post Accident Test Kits are retained on board and available for use.
 If drug and/or alcohol use is considered a possible cause or contributory factor to an onboard incident, accident, or near miss, the seafarers involved will be subjected to a drug and/or alcohol test.
 The Company’s alcohol limit, at any time aboard, is 0.05% for blood alcohol level (BAC) (50mg in 100ml) and 0.25 mg/l for breath. Reference STCW Section A-VIII/1, paragraph 10.
Any seafarers considered to be under the influence of alcohol and/or drugs shall be immediately reported to the Master for investigation.
Any person violating the above policy will be liable to disciplinary action including possible dismissal from the yacht.
Alcohol and Drug Testing Procedure:
The Company reserves the right to test seafarers during onboard surveys and inspections, or by engaging a shoreside agency or instructing the Master to conduct the testing himself. Seafarers may be chosen at random in agreement with the Master, or all seafarers may be tested.
Any drug and/or alcohol test shall be conducted using a USCG-approved Marine Post Accident Test Kit. The provided kit and procedure shall be overseen by the Master and in accordance with manufacturer instructions.
The testing process consists of three key stages:
1. Collection of the specimen to be analyzed.
2. Specimen analysis by an independent laboratory.
3. Medical review to verify the collection and analysis of the specimen. It is also used to determine if a positive result is caused by prescriptive medication or from the use of an illegal drug or alcohol.
All seafarers shall be required to read and sign a ‘consent’ form agreeing to the drug and/or alcohol analysis.
In general, collection of urine shall be done following a process of positive identification of the seafarer and full chain of custody procedures. In addition, and more importantly, the specimen should be certified by a means of temperature measurement with a thermometer. Acceptable ranges of temperature measurement shall be within 32 to 38 degrees Celsius to preclude samples that are adulterated and/or substituted.
Information regarding tests for drugs and/or alcohol shall be treated as strictly confidential and will only be disclosed on a ‘need-to-know’ basis. If requested in writing, a copy of the results will be supplied to the seafarer.
Discipline:
 A refusal to submit to a drug and/or alcohol test will result in appropriate disciplinary action.
 A test that is positive for any un-prescribed substance shall result in immediate discharge and termination of the individual’s contract of employment.
 A positive alcohol test found during testing will result in appropriate disciplinary action.

Please sign below to acknowledge receipt, acceptance with full understanding of the Company/yacht Policy on Drugs and Alcohol.

Signature: 
Name: {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
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