


M/Y {{Vess.Name}}
NON-DISCLOSURE AGREEMENT

THIS DEED of AGREEMENT (“Deed”) is made on {{SeaDate.SeaStarDate}} between {{Vess.Empl.Name}} of the {{Vess.Empl.Coun}} (the “Employer”), {{Vess.Owne.Name}} of the {{Vess.Owne.Coun}} (the “Owner”)  and {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}} of {{CrewPersDeta.Nati}} (the “Crew Member”)  and is supplemental to an employment agreement (the  “Employment Agreement”) between the Employer, Owner and the Crew Member. 

NOW THIS DEED WITNESSETH as follows:

1. The obligations of the Crew Member under and in connection with this Deed are in addition to, and not in lieu of, all other obligations and liabilities of the Crew Member from time to time under or in connection with his or her employment by, or rendering of services, to the Employer.

2. [bookmark: _Hlk73969142]For the purposes of this Deed, the Crew Member agrees that “Confidential Information” means all information and knowledge in any form which at any time (whether before or after the date of this Deed) may be disclosed or imparted in confidence or be of a confidential nature (whether the Crew Member has been told that such information is confidential, or whether he or she should reasonably have believed or understood such information to be confidential) relating to the business, prospective business, internal affairs or personal affairs of the Employer, Owner or of the Employer or Owner’s Representative(s), Owner’s Guests, the Management Company and the motor yacht {{Vess.Name}} or any shareholder, director, officer, employee, agent, representative or affiliate of any of the foregoing (collectively, the "Protected Parties"), including (without limitation) all information and knowledge relating to know-how, trade secrets, investment activities, finances, personal information, whereabouts, travel plans and unpublished information relating to any of the Protected Parties. It is explicitly understood and agreed that ALL information garnered by Crew Member during his or her employment by Employer or Owner relating to Any Protected Party whatsoever is considered Confidential Information. This includes, but is not limited to, all information regarding Employers’ or Owner’s management and owner’s children, extended family, businesses, assets, schedules, financial interests, household activities, medical information and all business or personal relationships. This confidential information may not be disclosed to ANYONE, including Employee’s family members. Employee also acknowledges that the identity of the Owners and all family members, the location of employment and the particulars about schedules and planned outings are to remain strictly confidential and not to be disclosed in any manner including without limitation, on any social media venues. It is understood that a failure to abide by this Deed may, at the Employer or Owners discretion, result in immediate termination, as well as any other remedies available at law including injunctive relief and damages. The obligations of the Crew Member under this Agreement shall survive indefinitely.
3. The Crew Member undertakes and covenants that he or she shall not, either during his or her employment or rendering of services (other than in the proper course of his or her duties and for the benefit of the Employer and Owner) or after termination of such employment or rendering of services, for any reason whatsoever:
(1) use, disclose, communicate or confirm to any person any Confidential Information which he or she shall have come to know or have received or obtained at any time (whether before or after the date of this Deed) by reason of or in connection with his or her employment by or rendering of services to the Employer or Owner; or
(2) Copy or reproduce in any form or on any media or device, or allow others to copy, reproduce or access recorded information, whether or not in documentary form, containing or referring to Confidential Information ("Documents"). Nothing in this Deed shall restrict the Crew Member from disclosing (but only to the proper recipient, and to the extent strictly so required) any Confidential Information that he or she is required to disclose by law or by order of any court or regulatory body of competent jurisdiction, provided that the Crew Member shall have given prompt written notice to the Employer and Owner of the requirement and the information to be disclosed and given the Employer and Owner a reasonable opportunity to respond before making the disclosure.

4. All Documents at any time in the control or possession of the Crew Member are and shall at all times remain the absolute property of the Owners Care and/or Employer, and the Crew Member undertakes, both during his or her employment or rendering of services to the Employer and afterwards:

(1) Avoid any unauthorized publication, disclosure or use of Confidential Information and any documents or other media containing or referring to it;

(2) at the request of the Employer or Owner, to deliver to the Employer or Owner any Confidential Information (including all copies of all Documents and other media containing or referring to all, whether or not lawfully made or obtained) and/or to permanently and irreversibly delete Confidential Information from any re-usable medium; and

(3) To do all such things and sign all such documents at the expense of the Employer or Owner as shall be reasonably necessary to give effect hereto and/or to provide evidence that the Crew Member has complied herewith.

5. The Crew Member agrees that the restrictions set out in this Deed are without prejudice to any other duties of confidentiality owed to the Employer and Owner or any other of the Protected Parties, whether express or implied, and are to survive the termination of his or her employment or rendering of services on any basis whatsoever. Without derogating from the generality of the foregoing, the Crew Member specifically agrees not to disclose to the media or any other person any personal or financial matters or any other particulars whatsoever relating to the personal or professional lives or backgrounds of the owner of the motor yacht {{Vess.Name}} and their respective family members and other guests visiting the vessel, without having first received their prior and express written consent. 

6. The Crew Member agrees that: this Deed shall be governed by and construed in accordance with the laws of the Cayman Islands, without regard to its conflicts of laws principles; the Cayman Islands courts shall have exclusive jurisdiction to settle any disputes arising out of or in connection with this Deed and the Crew Member submits to the Cayman Island courts for such purposes; and the Employer or Owner shall be entitled to bring legal proceedings in any court of competent jurisdiction.
7. Photographs: During my employment onboard motor yacht {{Vess.Name}} may take pictures for my own personal use. Photographs taken may not include the owner, his family, guests or charter guests. Personal belongings of the aforementioned may not be photographed. Furthermore, I may not publish any pictures, taken personally or supplied from another source, of the aforementioned owners etc. on the internet, Facebook, Twitter or any other social networking sites, blogs or in the form of any other media.

   


Executed and delivered as a Deed by the Crew Member on the date set forth below. 


Signature:  ___________________________     Date: _____________________
Name: {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
Address: {{CrewPersDeta.StreAddr1}}, {{CrewPersDeta.City}} {{CrewPersDeta.Stat}} {{CrewPersDeta.PostCode}}, {{CrewPersDeta.Coun}}
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Background Check Consent Form


MY {{Vess.Name}}


Purpose:
As part of our due diligence and commitment to safety and compliance, we require all seafarers, occasional workers, and shore-based support staff to consent to a background check as a condition of engagement or employment.
Personal Information
 Full Name: {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
 Date of Birth: {{CrewPersDeta.BirtDate}}
 Nationality: {{CrewPersDeta.Nati}}
 Passport Number: {{CrewPass.PassNumb}}
 Position: {{Posi.Name}}
Consent and Authorization:
I, the undersigned, hereby authorize MY {{Vess.Name}}, {{Vess.Owne.Name}}, Fairport Yacht Support LLC, {{Vess.Empl.Name}}, their affiliates, and designated third-party agents to conduct a background check on me. This check may include, but is not limited to:
 Identity verification
 Criminal history (where legally permissible)
 Employment and reference checks
 Maritime certification and license verification
 Visa/work eligibility verification
 Flag State requirements
I understand that this information will be used solely for lawful purposes and in accordance with applicable data protection laws, including the General Data Protection Regulation (GDPR) or relevant U.S. and international compliance laws.
I acknowledge that I have the right to request access to any data collected and to withdraw my consent in writing, subject to legal and regulatory requirements.


Signature: _______________________________
Name: {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
Date: _____________________

06.FYS.661								Drug and Alcohol Policy

It is widely accepted that efficiency is impaired by the consumption of drugs and/or alcohol. The Company considers that such impairment is an additional and unacceptable hazard to the safe operation of its vessels and those on board.

 Whilst on board it is a requirement that seafarers must be fit at all times to carry out their duties. Reference is made to STCW Regulation VIII/1 (Fitness for Duty). Seafarers shall not consume alcohol while aboard, unless otherwise approved by the Master. The consumption of alcohol ashore shall be limited to quantities that would not impair their ability or judgement to perform their emergency or normal duties.
 With respect to drugs the Company operates a zero-tolerance policy with regard to the misuse of controlled drugs. It is the responsibility of Owner, Managers, and Masters that this policy is posted, known, and understood by all onboard. The zero-tolerance policy should equally apply to all on board and not only to permanent and temporary crew. Therefore, the possession, use, or sale of controlled substances is expressly forbidden. This includes medical marijuana products which are strictly forbidden to possess on board and transport across any jurisdictions.
 If during the course of the Seafarer's employment the Seafarer is prescribed medication by a physician, the medication brought onboard must be declared to the medical person in charge or nurse and Master.
 The Company recognizes that drug and/or alcohol misuse is a health problem and it will be treated as such by the Company.
 The Company highly recommends that USCG-approved or equivalent Marine Post Accident Test Kits are retained on board and available for use.
 If drug and/or alcohol use is considered a possible cause or contributory factor to an onboard incident, accident, or near miss, the seafarers involved will be subjected to a drug and/or alcohol test.
 The Company’s alcohol limit, at any time aboard, is 0.05% for blood alcohol level (BAC) (50mg in 100ml) and 0.25 mg/l for breath. Reference STCW Section A-VIII/1, paragraph 10.
Any seafarers considered to be under the influence of alcohol and/or drugs shall be immediately reported to the Master for investigation.
Any person violating the above policy will be liable to disciplinary action including possible dismissal from the yacht.

Alcohol and Drug Testing Procedure:

The Company reserves the right to test seafarers during onboard surveys and inspections, or by engaging a shoreside agency or instructing the Master to conduct the testing himself. Seafarers may be chosen at random in agreement with the Master, or all seafarers may be tested.
Any drug and/or alcohol test shall be conducted using a USCG-approved Marine Post Accident Test Kit. The provided kit and procedure shall be overseen by the Master and in accordance with manufacturer instructions.

The testing process consists of three key stages:
1. Collection of the specimen to be analyzed.
2. Specimen analysis by an independent laboratory.
3. Medical review to verify the collection and analysis of the specimen. It is also used to determine if a positive result is caused by prescriptive medication or from the use of an illegal drug or alcohol.

All seafarers shall be required to read and sign a ‘consent’ form agreeing to the drug and/or alcohol analysis.

In general, collection of urine shall be done following a process of positive identification of the seafarer and full chain of custody procedures. In addition, and more importantly, the specimen should be certified by a means of temperature measurement with a thermometer. Acceptable ranges of temperature measurement shall be within 32 to 38 degrees Celsius to preclude samples that are adulterated and/or substituted.

Information regarding tests for drugs and/or alcohol shall be treated as strictly confidential and will only be disclosed on a ‘need-to-know’ basis. If requested in writing, a copy of the results will be supplied to the seafarer.

Discipline:
 A refusal to submit to a drug and/or alcohol test will result in appropriate disciplinary action.
 A test that is positive for any un-prescribed substance shall result in immediate discharge and termination of the individual’s contract of employment.
 A positive alcohol test found during testing will result in appropriate disciplinary action.

Please sign below to acknowledge receipt, acceptance with full understanding of the Company/yacht Policy on Drugs and Alcohol.



Signature: ____________________________

Name: {{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
Date: ___________________________




GDPR - Privacy Notice and Consent Form 

This Notice warrants the companies listed below, when applicable to your vessel, comply with Data Protection Regulation (as may be applicable from time to time) in relation to the collection, saving, processing, forwarding and use of personal data of the Seafarer, Occasional Worker or Yacht Manager User.
1.    What we need; This Personal Data Protection Policy governs the use and storage of your data. Fairport Global, the Owning Company, the Employer and the Vessel on which you are or may be employed; or are a User or Occasional Worker in relation to a vessel using Manage My Vessel (MMV) and / or Yacht Manager, are processors of the personal data you provide. The following types of personal data are or may be collected from you:
o For any Crew (Seafarers) employed on a vessel and where applicable and in relation to the Manage My Vessel and / Yacht Manager Platforms  you are an Occasional Worker or User; General Contact Information Vessel Name, Sex, Whether you are an occasional worker, Your Crew Employment Status, Whether you are onboard, Your position onboard, Whether you are a designated Security Officer, Whether you are a designated Safety Officer, Whether you are a designated Medical Person In-Charge, Email addresses, Birthday, Place of Birth, Nationality, Phone Contacts, Emails, Languages spoken, Number of Children, Eyes Color, Hair Color, Height, Distinguishing Marks, Signature, Legal information,  Physical Address, Notes on your file, Photograph and Licensing and Qualification information.
o Passport and Visa information; Passport number, Passport Country, Passport Place of Issue, Passport Date of Issue, Passport Expiration, Visa Country, Visa Date of Issue, Visa Expiration, Visa Type
o Employment Information: Date Employed, Date Ended, Port of Departure, Reason for Leaving, Notes
o Medical Information; Emergency Contacts, Doctor Contacts, Dentist Contacts, Blood Type and Rh, Allergies, Medical Issues, Current Medications, Medical History/Major Operations/Procedures, Medical Insurance, Medical Notes, Medical Power of Attorney, Immunizations Records, Prophylaxis Treatments
o Next of Kin; Name, Relationship to you, Contact Information, Physical Address, Email address
o Financial; Social Security Number, Salary, Financial Notes, Bank Name, Bank Address, Bank Country, Bank Contact Information, Beneficiary Name, Beneficiary Address, Bank Aba/Routing Number, Bank Account Number, Bank Sort Codes, Bank IBAN number, Bank SWIFT Code, Currency.
2.    Why we need it: We need your personal data in order to provide you with the following services: General Contact Information is collected in order to understand your position onboard and communicate with you. Passport and Visa Information is collected in order to ensure your travel documents are valid and up to date relating to your employment. Employment Information is collected in order to be able to process payroll and verify employment and position onboard a vessel. Medical Information is collected for safety onboard and ensuring your well-being in event of an emergency and for enrollment on health insurance policies where applicable and understanding the Seafarer's physical or mental health or condition in order to monitor sick leave and take decisions as to the Seafarer's fitness for work. Next of Kin Information is collected in order to ensure we have Emergency contact information. Financial Information is collected to allow us to process payroll. Additionally information may be processed for legal, administrative and management purposes and in particular to the processing of any sensitive and/or personal and/or family data relating to the seafarer as appropriate; Information relating to any criminal proceedings in which the Seafarer has been involved, for insurance purposes and in order to comply with legal requirements and obligations to third parties; and Information about the Seafarers past and present performance in carrying out their assigned duties, including assessments and opinions on their abilities and career prospects.
3.    What we do with it? When applicable, your personal data is processed onboard, in the Fairport Global offices located in Fort Lauderdale, Broward County and at West Palm Beach, Palm Beach County in the United States of America, in the offices of the Employer and in the offices of Yacht Manager. Hosting and storage of your data takes place in the Fairport Global offices, as well as on the servers of Manage My Vessel, Yacht Manager and SharePoint. All stored data is accessed by crew onboard, the Employer’s employees and Fairport Global employees (when applicable) on a need to know basis. All data is held in confidence unless specifically required by law. The companies listed above may make such information available to any group or affiliate company, those who provide products or services to the Employer (such as, for example, advisers, IT internal or external service providers, payroll administrators, insurance agents etc.), regulatory authorities, potential or future employers, governmental or quasi‐governmental Organizations and potential purchasers of the Employers services. 
4.    How long we keep it? Under US Law, where applicable, Fairport Global are required to keep your financial documents for no less than seven years according to the IRS Financial Data Retention Policy. After this period, your personal data will be irreversibly destroyed at your request. For Seafarers, Occasional Workers, MMV or Yacht Manager Users, your personal data in addition to financial information will be held on file according to the timeframe required by Flag State and regulatory requirements indefinitely, unless irreversibly destroyed at your request after the required time frame. 
5.    What are your rights? 
For Seafarers, Occasional Workers, MMV and Yacht Manager Users in relation to vessels with services through Fairport Global should you believe any personal data held on you is incorrect or incomplete, you have the ability to request to see this information, rectify it or have it deleted. Please contact Fairport Global in writing through info@fairportglobal.com. In the event you wish to make a complaint about how your personal data has been handled, please contact info@fairportglobal.com or in writing to 2015 SW 20th St, Suite 100, Fort Lauderdale, Florida USA 33315. If needed the complaint will be forwarded to the appropriate Employment Company specific to the vessel you are or may be employed on or may be associated with. A staff member will then investigate your complaint and work with you to resolve the matter. If you still feel that your personal data has not been handled appropriately according to the law, you can contact the relevant Data Protection Authority and file a complaint with them.
By accepting this form, you confirm you have read the Privacy Notice and you hereby consent that the vessel’s applicable Owning and Employment Companies, Fairport Global can process and retain your personal data, for the purpose of legal, personnel, administrative management purposes and legitimate business interests onboard the vessel on which you are, or may be employed; or are a User or Occasional Worker in relation to a vessel using Manage My Vessel or Yacht Manager. 

Signature:    _______________________________                                                         
{{CrewPersDeta.FirsName}} {{CrewPersDeta.LastName}}
Date: ______________________
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